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አዯረጃጀት እና አሰራርን እንዯገና ሇመወሰን 

የወጣ ዯንብ  

ገፅ……………………………………….፪ሺ5፻፸6 
 

ዯንብ ቁጥር ፻፴፫/፪ሺ፲፬ 

የአዱስ አበባ ከተማ አስተዲዯር የምርታማነት 

ማሻሻያና ሌህቀት ማዕከሌ ማቋቋሚያ 
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REGULATION NUMBER 133/2022 

A REGULATION TO PROVIDE FOR THE RE-

ESTABLISHMENT, ORGANIZATION, AND 

DETERMINATION OF PROCEDURES FOR 

THE ADDIS ABABA CITY GOVERNMENT 

PRODUCTIVITY IMPROVEMENT AND 

EXCELLENCE CENTER 

 

WHEREAS, it has been found necessary to 

establish a productivity improvement excellence 

center that builds the capacity of trainers and 

industry experts through short term training in the 

technical and vocational education and training 

sector, technology development, incubation service, 

and provide practical and theoretical services for the 

improvement of productivity of the industry to 

enhance the technological capacity of the city and 

ensure its development;  
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የአዱስ አበባ ከተማ ካቢኔ በአዱስ አበባ 

ከተማ አስተዲዯር አስፈጻሚ አካሊትን 

ሥሌጣንና ተግባራቸውን ሇመወሰን በወጣዉ 

አዋጅ ቁጥር ፸፬/፪ሺ፲፬ አንቀፅ ፺፩  መሠረት 

ይህን ዯንብ አውጥቷሌ፡፡ 

ክፍሌ አንዴ 

ጠቅሊሊ ዴንጋጌዎች 

፩. አጭር  ርዕስ  

ይህ ዯንብ "የአዱስ አበባ ከተማ አስተዲዯር 

የምርታማነት ማሻሻያና ሌህቀት 

ማዕከሌ ማቋቋሚያ፣ አዯረጃጀትና አሰራርን 

እንዯገና ሇመዯንገግ የወጣ ዯንብ ቁጥር 

፻፴፫/፪ሺ፲፬ ዓ.ም" ተብል ሉጠቀስ 

ይችሊሌ፡፡ 

፪. ትርጓሜ 

የቃለ አገባብ ላሊ ትርጉም የሚያሰጠዉ 

ካሌሆነ በቀር በዚህ ዯንብ ውስጥ፡- 

፩. “አዋጅ” ማሇት የአዱስ አበባ ከተማ አስተዲዯር 

አስፈጻሚ አካሊትን ሥሌጣንና ተግባር ሇመወሰን 

የወጣው አዋጅ ቁጥር ፸4/2ሺ04 ነው፤ 

፪. ‹‹አስተዲዯር›› ማሇት የአዱስ አበባ ከተማ አስተዲዯር 

ነው፤ 

፫. ‹‹ቢሮ›› ማሇት የአዱስ አበባ ከተማ አስተዲዯር 

የቴክኒክና ሙያ ስሌጠና እና ቴክኖልጂ ሌማት 

ቢሮ ነው፤ 

፬. "የምርታማነት ማሻሻያ የሌህቀት ማዕከሌ" 

ማሇት ተጠሪነቱ ሇቢሮው ሆኖ በቴክኒክና 

ሙያ ስሌጠና ዘርፍ የአሰሌጣኞችንና፡ 

አመራሮችን፤ ባሇሙያዎችን፤ የኢንደስትሪ 

ባሇሙያዎችን በአጫጭር ስሌጠና አቅም 

መገንባት፤ የቴክኖልጂ ሌማት፤ የኢንኩቤሽን 

አገሌግልት እና ሇኢንደስትሪው ምርታማነት 

መሻሻሌ የተግባርና የንዴፍ ሀሳብ ስሌጠና 

አገሌግልት የሚሰጥ ማዕከሌ  ነው፤ 

NOW, THEREFORE, in accordance with 

Article 91 of the Addis Ababa City Government 

Executive Organs Establishment and to specify 

the power and duties of the thereof 

Proclamation No. 74/2021, the Cabinet of the 

Addis Ababa City Government has issued this 

Regulation. 

  

Part One 

General Provisions 

1. Short Title 

This Regulation may be cited as: “The 

Addis Ababa City Government 

Productivity Improvement and Excellence 

Center Re-establishment, Organization, and 

Determination of its procedures Regulation 

Number 133/2022.” 

2. Definition 

In this Regulation, unless the context 

requires otherwise: 

1. “Proclamation” means the Addis 

Ababa City Government Executive 

Organs Establishment and to specify the 

power and duties of the thereof 

Proclamation No. 74/2021; 

2. “Government” means the Addis Ababa 

City Government; 

3. “Bureau” means the Addis Ababa City 

Government Technical and Vocational 

Training and Technology Development 

Bureau; 

4. “Productivity Improvement Excellence 

Center” means a center that provides, 

being accountable to the bureau, short-

term capacity-building trainings for 

trainers and leaders, professionals, and 

industry experts in the technical and 

vocational training sector, technology 

development, incubation service, and 

practical and theoretical training for the 

improvement of the productivity of the 

industry; 
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፭. “ማሻሻያ” ማሇት ማንም ሰው ወዯ ማዕከለ ገብቶ 

የነበረውን ዕውቀትና ክህልት ማሻሻሌ ሲያዯርግ 

ነው፤ 

፮.  “የሥሌጠና ኮሚሽን”  ማሇት የምርታማነት 

 ማሻሻያ ሌህቀት ማዕከለ ዱን እና ምክትሌ 

 ዱኖች፣ የሥሌጠና ዘርፍ ኃሊፊዎች፤ ሬጅስትራር 

ጽህፈት ቤት ኃሊፊ እና የአሰሌጣኝ ተወካዮችን 

ያቀፈ ከትምህርትና ስሌጠና ጋር ተያያዥነት 

ያሊቸው ተግባራትን የሚመራ፣ የመጨረሻ ውሣኔ 

የሚሰጥ እና የማሻሻያ ሐሳቦችን የሚያቀርብና 

እንዱፈፀሙ የሚያዯርግ አካሌ ነው፤  

፯. "የሥራ አመራር ቦርዴ" ማሇት በምርታማነት 

ማሻሻያ ሌህቀት ማዕከሌ ውስጥ በዚህ ዯንብ 

መሠረት የተቋቋመ እና ማዕከለ የተቋቋመበትን 

ዓሊማ ውጤታማ ሆኖ እንዱያሳካ በበሊይነት 

የሚመራ፣ የሚከታተሌና ዴጋፍ የሚሠጥ እንዱሁም 

የማዕከለን የመጨረሻ ውሣኔዎችን የሚሰጥ አካሌ 

ነው፤ 

፰. “ቅርንጫፍ ማሰሌጠኛ ተቋም” ማሇት በምርታማነት 

ማሻሻያ ሌህቀት ማዕከሌ የሚከናወኑ ማናቸውንም 

ተግባራት የሚፈጽም ተቋም ሆኖ ተጠሪነቱ 

ሇምርታማነት ማሻሻያ ሌህቀት ማዕከሌ ነው፤ 

፱. “የቅርንጫፍ ማዕከሌ አስተባባሪ ወይም ካምፓስ 
ተጠሪ” ማሇት በምክትሌ ዱን ዯረጃ ሆኖ 
ሇምርታማነት ማሻሻያ ሌህቀት ማዕከሌ ዱን ተጠሪ 
በመሆን የስሌጣና ኮሚሽን ሇሚያስተሊሌፋቸው 
አግባብነት ያሇው ውሳኔዎች ተገዢ የሆነ እና 
በምርታማነት ማሻሻያ ሌህቀት ማዕከሌ ስር ባለ 
ቅርንጫፍ ማዕከሊት በአንደ ሥራዎችን 
የሚያስተባብር እና የሚመራ ሰው ነው፤ 

 

፲. “የቴክኖልጂ ሌማትና ሽግግር” ማሇት 
ምርታማነት ማሻሻያ ሌህቀት ማዕከሌ በስራ 
ገበያው ውስጥ የምርታማነትንና የምርት 
ጥራት እንዲያዴግ ያዯረጉ ተግዲሮቶችን 
ሉቀርፍ የሚችሌ ቴክኖልጂዎችን በጥናትና 
ምርምር በመሇየት፣ አዋጭነታቸውን በማረጋገጥ፣ 
ችግር ፈቺ ቴክኖልጂዎች በመቅዲት እና 
በማሸጋገር የምርት ጥራትና ምርታማነትን 
ማሳዯግ ነው 

 

5. “Improvement” means when the center 

accepts a person and he improves his 

knowledge and skills; 

6. “Training Commission” means an organ 

that manages activities, gives final 

decisions, suggests improvement ideas, and 

cause the implementation of the thereof 

concerning education and training, and it 

includes the dean and vice deans, heads of 

training programs, head of the registrar 

office, and representatives of trainers of the 

productivity improvement excellence 

center; 

7. “Management Board” means an organ of 

the productivity improvement excellence 

center that is established according to this 

Regulation and that superiorly leads the 

center, follows up and provides support, as 

well as gives the final decisions of the 

center; 

8. “Branch Training Institute” means an 

institute, being accountable to the productivity 

improvement excellence center, that undertakes 

any activities that are carried out by the 

excellence center; 

9. “Branch Center Coordinator or Campus 

Representative” means a person that 

coordinates and leads activities in any branch 

center under the productivity improvement 

excellence center at the vice dean level and is 

accountable to the dean of the productivity 

improvement excellence center, and abides by 

the relevant decisions made by the training 

commission;   

10. “Technology Development and Transfer” 

means enhancing products quality and 

productivity by identifying technologies that 

could solve problems that hinder the quality of 

products and productivity in the business 

market through conducting studies and 

research, ensuring their profitability, adapting 

problem-solving technologies, and 

transforming the thereof by the productivity 

improvement excellence center; 
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፲፩. “የኢንኪዩቤሽን አገሌግልት” ማሇት 

የምርታማነት ማሻሻያ ሌህቀት ማዕከለ አዲዱስ 

ሀሳብ ያሊቸው ግሇሰቦችን ሙያዊ ዴጋፍ 

በመስጠት፣ ሃሳባቸውን አበሌጽጎ ወዯ ምርት 

በመቀየር እና ገበያ ውስጥ በማስገባት 

ተጠቃሚ እንዱሆኑ የሚሰጠው አገሌግልት 

ነው፤ 

፫. የጾታ አገሊሇጽ 

በዚህ ዯንብ ውስጥ በወንዴ ጾታ የተዯነገገው 

የሴትንም ጾታ ያካትታሌ፡፡ 

፬. የተፈጻሚነት ወሰን  

ይህ ዯንብ በምርታማነት ማሻሻያ ሌህቀት 

ማዕከሌ ተፈጻሚ ይሆናሌ፡፡ 

 

ክፍሌ ሁሇት 

መቋቋም፤ አብሮ ስሇመዯራጀት፤ አዯረጃጀት፤ 
ሥሌጣንና ተግባራት  

፭. መቋቋም 

፩.  በአዱስ አበባ ከተማ አስተዲዯር 

የምርታማነት ማሻሻያና ሌህቀት ማዕከሌ 

(ከዚህ በኋሊ “ማዕከሌ” ተብል የሚጠራ) 

ሕጋዊ ሰውነት ያሇው አስፈጻሚ አካሌ ሆኖ 

በዚህ ዯንብ ተቋቁሟሌ፤  

፪.  የማዕከለ ተጠሪነት ሇቢሮው ይሆናሌ፡፡ 

፮. አብሮ ስሇመዯራጀት 
ማዕከለ ቀዴሞ ራሳቸውን ችሇው ተዯራጅተው 

ሲሰሩ የነበሩ የሚከተለትን ተቋማትና ማዕከሊት 

አንዴ ሊይ ተዯራጅተው አገሌግልት እንዱሰጡ 

ያዯርጋሌ፡- 

   ፩. የምርታማነት ማሻሻያ ማዕከሌ፤ 

፪. የኮሪያ ዘማቾች መታሰቢያ የቴክኒክና ሙያ 

ትምህርትና ስሌጠና አሰሌጣኞች የሌህቀት 

ማዕከሌ፤ 

 

 

11. “Incubation Service” means a service that 

the productivity improvement excellence 

center provides professional support for 

individuals who have new ideas to enrich 

and change them into a product as well as 

help them benefit from it through finding 

markets. 

 

3. Gender Expression 

In this Regulation, any expression in the 

masculine gender shall include the 

feminine. 

 

4. Scope of Application 

This Regulation shall be applicable to the 

productivity Improvement Excellence 

Center. 

Part Two 

Establishment, Joint Organization, 

Structural Organization, Power and 

Duties 

5. Establishment 

1. The Addis Ababa city government 

productivity improvement and excellence 

center (hereinafter referred to as the 

“Center”) is hereby established as an 

autonomous executive organ by this 

Regulation having its own legal personality; 

2. The center shall be accountable to the 

bureau. 

6. Joint Organization 

The center shall organize the following 

institutions and centers that were 

established and function independently 

together and enable them to provide 

service: 

1. Productivity improvement center; 

2. Korean legion memorial technical and 

vocational education and training 

trainers excellence center; 
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፫. የሌዯታ ቴክኒክና ሙያ ትምህርትና 

ስሌጠና ተቋም፤ እና 

፬. የመሇስ ዜናዊ መታሰቢያ የቴክኖልጂ 

ሽግግርና ኢንኩቤሽን ማዕከሌ፡፡ 

፯. ዓሊማ 

ማዕከለ የሚከተለት ዓሊማዎች ይኖሩታሌ፡- 

. የቴክኒክና ሙያ አሰሌጣኞችን፤ ኃሊፊዎችና 

የኢንደስትሪ ሙያተኞችን አቅም እንዱጎሇብት 

ያዯርጋሌ፤ 

. ጥናትና ምርምር በማካሄዴ፣ ቴክኖልጂ 

በማሌማት እንዱሸጋገር ያዯርጋሌ፤ 

. የምርምር እና የኢንኪዩቤሽን አገሌግልት 

እንዱሰጥ ያዯርጋሌ፤ 

. የኢንደስትሪ ምርታማነት ማሻሻያ ምክር 

አገሌግልት እንዱሰጥ ያዯርጋሌ፤ 

. የማህበረሰብ አገሌግልት ይሰጣሌ፡፡  
 

፰. አዯረጃጀት 
  ማዕከለ የሚከተሇው አዯረጃጀት ይኖረዋሌ፡-  

. ማእከለ የስራ አመራር ቦርዴ (ከዚህ በኋሊ 

“ቦርዴ” እየተባሇ የሚጠራ)፤ 

. በቢሮው የሚሾም ዱንና እንዯ አስፈሊጊነቱ 

ምክትሌ ዱኖች፤ እና  

. ሇሥራው አስፈሊጊ አዯረጃጀትና 

ሠራተኞች፤  

  ይኖሩታሌ፡፡ 
 

፱.  የማዕከለ ስሌጣንና ተግባር ማዕከለ 
የሚከተለት ስሌጣንና ተግባር ይኖሩታሌ፡- 

. የቴክኒክና ሙያ አመራሮች፣ አሠሌጣኞችን እና 

የኢንደስትሪ ሙያተኞችን በቴክኖልጂ ብቃት 

ሇማሳዯግ አጫጭር ስሌጠና ያዘጋጃሌ፤ 

ይሰጣሌ፤ 

. የቴክኒክና ሙያ አሰሌጣኞችን የአሰሌጣኝነት 

ብቃት እንዱሻሻሌ ያዯርጋሌ፤  

 

 

 

3. Lideta technical and vocational 

education and training institute; and  

4. Meles Zenawi memorial technology 

transfer and incubation center. 

7. Objective 

The center shall have the following 

objectives: 

1. build the capacity of technical and 

vocational trainers, heads, and 

industry professionals;  

2. conduct studies and research; 

develop technologies and transform 

it; 

3. cause the provision of research and 

incubation service; 

4. cause the provision of a consultation 

service on industry productivity 

improvement; 

5. provide community-based services. 

8. Structural Organization 

The center shall have the following 

structural organization: 

1. A management board (hereinafter the 

“Board”); 

2. A dean to be appointed by the bureau 

and vice deans, as may be necessary; 

and 

3. Employees and organization that is 

necessary for the work. 

9. Power and Duties of the Center 

The center shall have the following 

power and duties: 

1. prepare and give short-term training for 

technical and vocational heads, trainers, 

and industry experts to enhance their 

technological capabilities; 

2. cause the improvement of the 

training capacity of technical and 

vocational trainers; 
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. የምርምርና የቴክኖልጂ ሽግግር፣ የምክር 

አገሌግልት በመስጠት ምርትና ምርታማነትን 

በማሻሻሌ ተወዲዲሪነትን በማጎሇብት 

የኢንደስትሪ ሽግግሩን ማፋጠን የሚያስችሌ 

አቅም ይፈጥራሌ፤   

. የተግባራዊ ጥናትና ምርምር እንዱካሄዴ 

ያዯርጋሌ፤ 

. ሇኢንደስትሪዎችና ሇመንግሥት ተቋማት 

ሇቅጥርና እዴገት ሇባሇሙያዎች የሙያ ምዘና 

አገሌግልት ይሰጣሌ፤ 

. ሇኢንደስትሪዎችና ሇመንግሥት ተቋማት የቋሚ 

ንብረት ግምት ሰፔሲፊኬሸን ያዘጋጃሌ፤ 

ማሽነሪዎችና ተሸከርካሪዎች ጥገና አገሌግልት 

ይሰጣሌ፤ 

. ስሌጠናውን በተገቢው መንገዴ ተከታትሇው 

ሇሚያጠናቅቁ አሰሌጣኞችና ሙያተኞች 

ሰርተፍኬት ይሰጣሌ፤ 

. በቴክኒክና ሙያ ስሌጠና ዘርፍ የተሇያዩ የዓውዯ 

ጥናት መዴረኮችን ያዘጋጃሌ፤ 

. ዓሇም አቀፍ የክህልትና የቴክኖልጂ 

ተሞክሮዎችን በመሇየት ሇአሰሌጣኞች 

ያስተሊሌፋሌ፤ 

. በቴክኒክና ሙያ ተቋማት ያለ አሰሌጣኞች 

ያሇባቸውን የቴክኖልጂ የመቅዲት ክፍተት 

ይሇያሌ፣ ክፍተቱን ሉሞሊ የሚችሌ 

የቴክኖልጂ የአቅም ግንባታ ስሌጠና ይሰጣሌ፤ 

. የሥራ ገበያውን ፍሊጎት መሰረት በማዴረግ 

አዲዱስ የስሌጠና ዘርፎችን በማጥናት ወይም 

በማስጠናት ተጨማሪ ስሌጠናዎችን ይሰጣሌ፤ 

.  የከተማውን የቴክኖልጂ ፍሊጎት ያጠናሌ፣ 

ቴክኖልጂዎችን ከእሴት ሰንሰሇት ትንተና 

ተነስቶ መቶ ፐርሰንት ይቀዲሌ፤ ያሸጋግራሌ፤ 

የቴክኖልጂ የመረጃ ቋት ያዯራጃሌ፣ 

ሇተጠቃሚዎች ተዯራሽ ያዯርጋሌ፤ 

. ዓሇም አቀፍ ዯረጃውን የጠበቀ የብየዲ ስሌጠና 

ክፍሌ ያዯራጃሌ፤ በዓሇም አቀፍ የብየዲ ሙያ 

ዯረጃ የበቁ ሙያተኞችን ያፈራሌ፤ 

 

3. create a capacity that accelerates 

industry transformation through the 

provision of research and technology 

transfer and consultation services, 

improving products and productivity, 

and enhancing competitiveness; 

4. cause the undertaking of practical 

studies and research; 

5. provide professionals' vocational 

assessment services for industries and 

government institutions for recruitment 

and promotion; 

6. prepare a specification for fixed assets 

valuation for industries and government 

institutions; repair machinery and 

vehicles; 

7. give certificates to those trainers and 

professionals that properly attend and 

complete the training; 

8. prepare various symposiums on 

technical and vocational training sector; 

9. identify worldwide skills and 

technological experiences and transfer 

same to trainers; 

10. identify the technology adaptation gaps 

of those trainers in technical and 

vocational institutions; provide capacity-

building trainings that address the gaps; 

11. provide additional training through 

studying or cause the studying of new 

training areas based on the business 

market demand; 

12. study the technological need of the city; 

adapt and transform technologies 100% 

based on the analysis of the value chain; 

organize technological database; ensure 

the accessibility of the thereof by users; 

13. Organize welding training department 

having a worldwide standard; produce 

worldwide competent welders; 
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. በሃገር ውስጥ ካለ ከፍተኛ ትምህርት ተቋማት፣ 

የምርምር ተቋማትና አቻ ተቋማት ጋር ጉዴኝት 

በመፍጠር  አቅሙን ያሳዴጋሌ፤ 

. የኢንኪዩቤሽን አገሌግልት ይሰጣሌ፤ ዝርዝር 

አፈጻጸሙ ቢሮው በሚያወጣው መመሪያ 

ይወሰናሌ፤ 

. ዓሊማውን ከግብ ሇማዴረስ የሚያግዙና ቢሮውና 

ቦርደ የሚሰጠውን ላልች ተጨማሪ ተግባራትን 

ያከናውናሌ፡፡ 

፲. የዱኑ ኃሊፊነትና ተግባር 
የማዕከለ ዱን ተጠሪነቱ ሇቢሮው  ሆኖ 

የሚከተለት ስሌጣንና ተግባራት 

ይኖሩታሌ፡- 

.  ቢሮው በሚሰጠው አጠቃሊይ መመሪያ 

መሠረት የማዕከለን ሥራ በበሊይነት ይመራሌ፣ 

ያስተዲዴራሌ፣ ይቆጣጠራሌ፤ 

. የቢሮውና የቦርደን ውሣኔዎችና መመሪያዎች 

በአግባቡ ሥራ ሊይ መዋሊቸውን ያረጋግጣሌ፤ 

. የማዕከለን የስሌጠና፤ የጥናትና ምርምር፤ 

የቴክኖልጂ ሌማትና ሽግግር፤ የኢንኪዩቤሽን 

አግሌግልት፡ ኢንደስትሪ ምክር አገሌግልት 

እና የማህበረሰብ አገሌግልት ሥራዎች 

የሚጠናከሩበትን ስሌት ይቀይሳሌ፣ ሇቦርደ 

አቅርቦ ሲፈቀዴም ሥራ ሊይ ያውሊሌ፤ 

. የአስተዲዯር ሠራተኞችን በከተማው 

አስተዲዯር የመንግሥት ሠራተኞች  ሕግ 

መሠረት  ይቀጥራሌ፣ ያስተዲዴራሌ፣ 

ያሰናብታሌ፤ 

. የትምህርትና ሥሌጠና ተመራማሪዎችንና 

አሰሌጣኞችን አግባብ ባሇው ሕግ ይቀጥራሌ፤ 

ያስተዲዴራሌ፣ ያሰናብታሌ፤  

. የማዕከለን ዓመታዊ የሥራ ዕቅዴና በጀት 

አዘጋጅቶ በቦርዴ አጸዴቆ ሇቢሮው ይሌካሌ፤ 

 

 

 

 

 

14. enhance its capacity by establishing 

relations with local higher education 

institutions, research centers, and 

equivalent institutions; 

15. provide incubation service; the details of 

the implementation shall be specified 

through a directive to be issued by the 

bureau; 

16. carry out additional duties that are given 

by the bureau and the board to attain its 

objectives. 

10. Responsibilities and Duties of the 

Dean 

The dean of the center shall, being 

accountable to the bureau, have the 

following power and duties: 

1. superiorly lead, manage, and control 

the activities of the center based on the 

direction given by the bureau; 

2. ensure that the decision and directives 

of the bureau and the board are 

properly executed; 

3. design a system to strengthen the 

training, study and research, 

technology development and transfer, 

incubation service, industry 

consultation service, and community-

based service activities of the center; 

submit same to the board and 

implement it upon approval; 

4. hire, manage, and dismiss administrative 

employees in accordance with the civil 

servants’ laws of the city government; 

5. hire, manage, and dismiss researchers 

and trainers of education and training 

according to the relevant laws; 

6. prepare the annual work plan and budget 

of the center and send it to the bureau 

upon the approval of the thereof by the 

board; 
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. በከተማ አስተዲዯሩ የፋይናንስ ህግ መሠረት 

በማዕከለ ስም የባንክ ሂሳብ ይከፍታሌ፣ 

ያንቀሳቅሳሌ፤ 

. ማዕከለን ከሶስተኛ ወገኖች ጋር በሚኖረው 

ግንኙነት ይወክሊሌ፤ በስሌጣን ክሌለ ስር 

የሚወዴቁ ውልችን ይፈራረማሌ፤ 

. ሇሥራ ቅሌጥፍና እንዯአስፈሊጊነቱ ሇምክትሌ 

ዱኖች ወይም  ሇሥራ  ክፍሌ ኃሊፊዎች 

ውክሌና ሉሰጥ ይችሊሌ፤ 

. የማዕከለን የሥራ አፈፃፀም፣ የበጀት 

አጠቃቀም ወቅታዊ ሪፖርት ሇቦርደና 

ሇቢሮው ያቀርባሌ፣ 

.በቢሮውና በቦርደ የሚሰጡትን ላልች 

ተግባራትን ያከናውናሌ፡፡ 

፲፩.  የአሰሌጣኞችና የኢንደስትሪ ሙያተኞች ስሌጠና 

ምክትሌ ዱን ኃሊፊነትና ተግባር 

የስሌጠና ምክትሌ ዱኑ ተጠሪነቱ ሇማዕከለ 

ዱን ሆኖ የሚከተለት ተግባርና ኃሊፊነት 

ይኖሩታሌ፡- 

. የማዕከለ ዱን በማይኖርበት ወቅት ተክቶ 

ይሰራሌ፤ 

. ከዱኑ ጋር በመመካከር የቢሮውን ውሳኔዎች 

ያስፈጽማሌ፤ 

. የአሰሌጣኞችንና የኢንደስትሪ ባሇሙያዎችን 

የክህልት ክፍተት በጥናት በመሇየት ስሌጠና 

ይሰጣሌ፤ 

. የስሌጠና ግብዓቶች ወይም ፕሮጀክቶች 

እንዱዘጋጁ ያዯርጋሌ፣ ይቆጣጠራሌ፣  

. የፋይዲ ዲሰሳ ጥናት እንዱሰራ ያስተባብራሌ፣ 

ይቆጣጠራሌ፤ 

. የማዕከለ አሰሌጣኞች ቅጥር፣ የዯረጃ ዕዴገትና 

የትምህርት ዕዴሌ አፈጻጸም ይከታተሊሌ፤ 

ይመራሌ ፤   

. የዓመታዊና ወርሃዊ የማዕከለን ስሌጠና ዘርፍ 
ሪፖርቶች በአግባቡ ተዘጋጅተው 
ሇሚመሇከታቸው አካሊት ያሰተሊሌፋሌ፤ 

 
 

7. open ad manage a bank account in the 

name of the center as per the financial 

laws of the city government; 

8. represent the center in its dealings with 

third parties; sign agreements within his 

mandates; 

9. may delegate part of his power and 

duties to the vice deans or heads of 

departments for the effective 

performance of activities; 

10. present a timely report to the board and 

the bureau regarding the performance 

and budget utilization of the center; 

11. carry out other activities given by the 

bureau and the board. 

11. Responsibilities and Duties of Trainers 

and Industry Experts Training Vice 

Dean 

The training vice dean shall, being 

accountable to the dean, have the following 

duties and responsibilities: 

 

1. act on behalf of the dean of the center in 

his absence; 

2. implement the decisions of the bureau in 

consultation with the dean; 

3. identify the skill gap of trainers and 

industry experts through study and give 

training; 

4. cause the preparation of training inputs 

or projects; supervise the thereof; 

5. coordinate activities to carry out impact 

assessments; supervise same; 

6. follow up and lead the recruitment, 

promotion, and education opportunities 

implementation of the trainers of the 

center; 

7. prepare the annual and monthly training 

sector reports of the center properly and 

send it to the relevant organs; 
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. ዯረጃቸውን የጠበቁ የሥርዓተ ስሌጠና 

ያዘጋጃሌ፤ ያሰተባብራሌ፤  

. ማዕከለ የሚሰጠው ስሌጠና የአስተዲዯሩ እና 

የፌዯራሌ መንግስት የቴክኒክና ሙያ 

ትምህርትና ሥሌጠና ፖሉሲ፣ ስትራቴጂና 

ውጤት ተኮር ስርዓቱ አኳያ ጥራት ያሇው 

አሰጣጥ የተከተሇ መሆኑን ክትትሌና ዴጋፍ 

ያዯርጋሌ፣ ተግባራዊነቱን ያረጋግጣሌ፤ 

. የአሇም አቀፍ ብየዲ ስሌጠናን ያዯራጃሌ፤ 

ይመራሌ፡፡ 

፲፪.  የተቋም ሌማትና የኢንደስትሪ  ምክር 

አገሌግልት ምክትሌ ዱን ኃሊፊነትና ተግባር 

ምክትሌ ዱኑ ተጠሪነቱ ሇማዕከለ ዱን 

ሆኖ የሚከተለት ተግባርና ኃሊፊነት 

ይኖሩታሌ፡-  

. ከማዕከለ ዱን ጋር በመመካከር የቢሮውን 

ውሳኔዎች ያስፈጽማሌ፤ 

. ሇኢንደስትሪዎችና ሇተቋማት የተሽከርካሪዎች 

የነዲጅ ፍጆታ ሌኬትና የተሸከርካሪ ጥገና  

አገሌግልት አሰጣጥን በበሊይነት 

ይመራሌ፤ይቆጣጠራሌ፤ 

. የማሽነሪዎች፤ የተሸከርካሪዎች፤ የቋሚ 

ንብረቶች ሙያዊ ዋጋ ግመት ስራን 

በበሊይነት ይመራሌ፣ ይቆጣጠራሌ፤ 

. የወርክሾፕ አዯረጃጀት ዱዛይን አገሌግልት 

እንዱሰጥ ያዯርጋሌ፤ 

. ሇኢንደስትሪዎች የማሽነሪ ተከሊ እንዱካሄዴ 

ያዯርጋሌ፤ 

. ሇኢንደስትሪዎችና ሇተቋማት ሇቅጥርና 

ሇዯረጃ ዕዴገት የብቃት ዯረጃ ወይም ምዘና 

እንዱሰጥ ያዯርጋሌ፤ 

. የማሽነሪና ተሽከርካሪዎች ስፔስፊኬሽን 

እንዱዘጋጅና አገሌግልት እንዱሰጥ ያዯርጋሌ፤ 

. ካይዘንን በወርክሾፕ ተግባራዊ ያዯርጋሌ፤ 

የማሽነሪና የእጅ መሳሪያዎች አያያዝና ጥገና 

እና የስሌጠና ግብዓት አጠቃቀም እንዱሻሻሌ 

ያዯርጋሌ፤ 

8. prepare standardized training 

curriculum; coordinate same; 

9. supervise and support activities whether 

the training given by the center conforms 

with the technical and vocational 

education and training policy, and 

strategy, and ensure quality regarding 

the result-based system of the city 

administration and the federal 

government; enforce the implementation 

of the thereof; 

10.organize and lead the worldwide 

welding training. 

12. Responsibilities and Duties of Institutions 

Development and Industry Consultation 

Service Vice Dean 

The vice dean shall, being accountable to the 

dean, have the following duties and 

responsibilities: 

1. implement the decisions of the bureau in 

consultation with the dean; 

2. superiorly lead and control vehicles’ fuel 

consumption measurement and provide 

maintenance service for the thereof for 

industries and institutions; 

3. superiorly lead and control the 

professional valuation of machinery, 

vehicles, and fixed assets; 

4. cause the provision of workshop 

organization design services; 

5. cause the installation of machinery for 

industries; 

6. cause the provision of competency 

standards or assessment for industries 

and institutions for recruitment and 

promotion; 

7. cause the preparation of specifications 

for machinery and vehicles, and enforce 

the thereof; 

8. implement kaizen in workshops; work 

towards the improvement of handling 

and maintenance of machinery and hand 

tools, as well as the use of training 

inputs; 
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. የሥሌጠና ግብአት እንዱሟሊ ያዯርጋሌ፤ 

የተቋም ሌማት ዕቅዴ ያዘጋጃሌ፣ ከባቢያዊ 
ሌማት ፀጋ መሠረት ይሇያሌ፤ የወርክሾ 
እዴሳት፣ ማስፋፋት ወይም ግንባታ ጥያቄ 
ያቀርባሌ፤ 

. መረጃዎችን በዓይነት በመሇየት፤ 
በማዯራጀትና በመተንተን መረጃውን 
ያሰራጫሌ፤ 

. ሥራዎች ያቅዲሌ፣ በዕቅደ ሊይ ግንዛቤ 
ይፈጥራሌ፣ ስራዎችን ሇክፍልች ያወርዲሌ፤ 
ሪፖርት ያዘጋጃሌ፤ ያቀርባሌ፤ ያስገመግማሌ፤ 
ግብረመሌስ ይቀበሊሌ፤ 

. የዘርፉን ባሇሙያዎችና አሠሌጣኞች በእርስ 
በእርስ ምሌከታ ሙያዊ አቅማቸውን 
እንዱገነቡ ያዯርጋሌ፤ 

. የዘርፉን ሥራዎች ይመራሌ፤ ያሰተባብራሌ፤ 

ክትትሌ ቁጥጥር እና ዴጋፍ ያዯርጋሌ፤ 

. የማዕከለ ዱን በማይኖርበት ጊዜ ዱኑን ተክቶ 

ይሠራሌ፡፡ 

፲፫.  የቴክኖልጂ ሌማትና ኢንኩቤሽን አገሌግልት 

ምክትሌ ዱን ኃሊፊነትና ተግባር 

ምክትሌ ዱኑ ተጠሪነቱ ሇማዕከለ ዱን ሆኖ  

የሚከተለት ተግባርና ኃሊፊነት ይኖሩታሌ፡- 

. የጥናትና ምርምር አቅም በመገንባትና 

የቴክኖልጂ ክፍተትና ፍሊጎት በመሇየት ችግር 

ፈቺ ጥናትና ምርምር እንዱካሄዴ ያዯርጋሌ፤ 

. ከዱኑ ጋር በመመካከር የቢሮውን ውሳኔዎችን 

ያስፈፅማሌ፤  

. የዓመታዊና ወርሃዊ የማዕከለ ሪፖርቶች 

በአግባቡ ተዘጋጅተው ሇሚመሇከታቸው 

አካሊት መተሊሇፉቸውን ያረጋግጣሌ፤ 

. የጥናትና ምርምር፤ የቴክኖልጂ ዱዛይን፤ 

የቴክኖልጂ ፋብሪኬሽን፤ የኢንደስትሪ 

ትስስርና የኢንኩቤሽን ቡዴን ያዋቅራሌ፤ 

ይመራሌ፤ ይቆጣጠራሌ፤ 

. የሰሌጣኞችና የባሇሙያዎች በቴክኖልጂ 

ጥናትና ምርምር አቅማቸውን የመገንባት 

ሥራ በኃሊፊነት ይመራሌ፤ይቆጣጠራሌ፤ 

. በስሩ ያለትን የስራ ክፍልችን ሥራ 

ይመራሌ፤ ያሰተባብራሌ ፤ ክትትሌ ቁጥጥር 

እና ዴጋፍ ያዯርጋሌ፤ 

9. ensure the fulfilment of training inputs; 

prepare a plan for the development of an 

institution;identify community development 

resources; submit a request for the 

maintenance, expansion, and construction of 

a workshop; 

10. identify, organize, and analyze the 

information as per their type and 

disseminate same; 

11. plan activities; create awareness of the plan; 

assign activities for departments; prepare 

and present reports and avail it for 

evaluation, and receive feedback; 

12. ensure that experts and trainers in a given 

field build their professional capabilities 

through peer observation; 

13. lead, coordinate, supervise, control, and 

support the activities of the sector; 

14. act on behalf of the dean of the center in his 

absence. 

13. Responsibilities and Duties of the 

Technology Development and Incubation 

Service Vice Dean 

The vice dean shall, being accountable to the 

dean, have the following duties and 

responsibilities: 

1. cause the carrying out of problem-solving 

studies and research through building the 

capacity of studies and research as well as 

identifying technology gaps and needs; 

2. implement the decisions of the bureau in 

consultation with the dean; 

3. ensure that the annual and monthly reports 

of the center are prepared accordingly and 

sent to the relevant organs; 

4. form study and research, technology design, 

technology fabrication, industry relation, 

and incubation teams; lead and control the 

thereof; 

5. assume the responsibility to lead and control 

the capacity-building efforts of trainers and 

experts through technology studies and 

research;  

6. lead and control the departments under 

his supervision; follow up, control, and 

support the thereof; 
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. የአዋጭነት ትንተና እንዱከናወን ያዯርጋሌ፤  

. የዱዛይን ዝግጅት የወጪ ትመና 

እንዱከናወን ያዯርጋሌ፤ ይመራሌ፤ 

ይቆጣጥራሌ፤ 

. የቴክኖልጂ ፋይዲ ዲሰሳ ጥናት እንዱካሄዴ 

ያዯርጋሌ፤  

. የቴክኖልጂ ምርት ማምረት ሥራን ይመራሌ 

ይቆጣጠራሌ፤ 

. የቴክኖልጂ  አብዢዎችን እንዱበቁ፤ 

እንዱያዴጉና እንዱሸጋገሩ ክትትሌና ዴጋፍ 

ያዯርጋሌ፤  

. የቴክኖልጂ ዓውዯ ርዕይ እንዱካሄዴ 

ያዯርጋሌ፤ 

. የቴክኖልጂ ዱዛይን እንዱዘጋጅ ያዯርጋሌ፤ 

. ከኢንደስትሪ፤ ከዩኒቨርሲቲና ከምርምር 

ተቋማት ጋር ትስስር በመፍጠር የጋራ እቅዴ 

እንዱዘጋጅ ያዯርጋሌ፤ 

. የምርምርና ኢንኩቤሽን አገሌግልት እንዱስጥ 

ያዯርጋሌ፤ 

. የጥናት ሰነድችን በማሰባሰብ የቴክኖልጂ 

ፍሊጎትና ክፍተት እንዱሇይ ያዯርጋሌ፤ 

. የዘርፉን ሥራዎች ያቅዲሌ፣ በዕቅደ ሊይ 

ግንዛቤ ይፈጥራሌ፣ ግብዓቶችን እንዱሟለ 

ያስዯርጋሌ፣ ሥራዎችን ሇየክፍሌ 

አስተባባሪዎች ያወርዲሌ፤ የዘርፉን ሪፖርት 

ያዘጋጃሌ፤ ያቀርባሌ፤ ያስገመግማሌ፤ ግብረ-

መሌስ ይቀበሊሌ፤ 

. የማዕከለ ዱን በማይኖርበት ጊዜ ዱኑን ተክቶ 

ይሠራሌ፡፡ 

 

 

 

 

 

 

 

 

7. ensure feasibility analysis is 

undertaken; 

8. carry out valuation for design 

preparation; lead and control same; 

9. cause the undertaking of technology 

impact assessment studies; 

10. lead and control activities concerning 

the production of technological 

products; 

11. follow up and support that 

technology multipliers are 

capacitated, grow, and transferred; 

12. cause the preparation of technology 

exhibitions; 

13. cause the preparation of technology 

designs; 

14. establish relations with industries, 

universities, and research institutions 

and cause the preparation of a joint 

plan; 

15. cause the provision of research and 

incubation service; 

16. ensure the identification of 

technology needs and gaps through 

gathering study documents; 

17. plan the activities of the sector; 

create awareness of the plan; cause 

the fulfillment of resources; assign 

activities for coordinators of the 

departments; prepare and present the 

reports of the sector; avail it for 

evaluation; receive feedback; 

18. act on behalf of the dean in his 

absence. 
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ክፍሌ ሦስት 

የማዕከለ ዱንና ምክትሌ ዱኖች፤ ሠራተኞች፤ 

አሰሌጣኞችና ሰሌጣኞች ምዯባና ቅጥር፤ 

ቅበሊና የኢንኩቤሽን ሂዯትና አፈጻጸም    

፲፬.  የማዕከለ ዱን እና ምክትሌ ዱኖች ምሌመሊና 

ምዯባ 

የማዕከለ ዱን እና ምክትሌ ዱኖች ምሌመሊና 

ምዯባ እንዯሚከተሇው ይሆናሌ:- 

. የማዕከለ ዱኖች ምሌመሊና ምዯባ ብቃትን 

መሰረት ያዯረገና ቢሮው በሚያወጣው 

መመሪያ መሰረት መፈፀም ይኖርበታሌ፤ 

. የተመረጠው ዱንና  ምክትሌ ዱኖች በቦርደ 

ተገምግሞ ከጸዯቀ በኃሊ በቢሮው ኃሊፊ ምዯባ 

ይሰጣቸዋሌ፤  

. የዱስፕሉን ችግር ያሇበት ማንኛውም 

ተወዲዲሪ ሇምሌመሊው ብቁ አይሆንም፤ 

. ቢሮው የሥራ አፈጻጸም ብቃት ማነስ ወይም 

የሙያ ሥነ-ምግባር ጉዴሇት የታየበትን ዱን 

ወይም ምክትሌ ዱን ተገቢውን ማጣራት 

በማዴረግ ህጋዊ እርምጃ ይወስዲሌ፤ 

. በተወሰዯው እርምጃ ከቦርደ ጋር ይወያያሌ፤ 

ያሌታዩ ነገሮች ካለ ቦርደ በሚያቀርበው 

ሀሳብ መነሻነት ቢሮው ውሳኔውን እንዯገና 

ሉያየው ይችሊሌ፡፡ 

፲፭. የማእከለ ሠራተኞችና አሰሌጣኞች ቅጥር  

. የማእከሌ ሠራተኞች በአስተዲዯሩ የመንግስት 

ሠራተኞች ሕግ መሰረት ይቀጠራለ፤ 

. የአሰሌጣኞች ቅጥርና የዯረጃ እዴገት 

አግባብነት ባሇው ሕግ መሰረት ተፈጻሚ 

ይሆናሌ፡፡  

፲፮. የሰሌጣኞች ቅበሊና ቆይታ 

. በማዕከለ ሇሚሰሇጥኑ አሰሌጣኞች፤ 

ባሇሙያዎችና የኢንደትሪ ሰሌጣኞች ቅበሊ 

ቢሮው በሚያወጣው መመሪያ ይወሰናሌ፤ 

 

 

 

Part Three 

Assignment and Recruitment of the Dean, 

Vice Deans, and Trainers of the Center, 

Admission and Incubation Process, and 

Implementation 

14. Recruitment and Assignment of the 

Dean and Vice Deans of the Center 

The recruitment and assignment of the dean 

and vice deans of the center shall be carried 

out as follows: 

1. the recruitment and assignment of the deans 

of the center shall be based on merit and 

implemented as per the directive to be 

issued by the bureau; 

2. the selected dean and vice deans shall be 

assigned by the head of the bureau after 

being evaluated and approved by the board; 

3. any candidate with disciplinary problems 

shall not be competent for recruitment; 

4. the bureau shall properly examine and take 

lawful measure against a dean or vice dean 

that exhibits incompetence or professional 

misconduct; 

5. discuss the measures taken with the board; 

the bureau may review the decision upon 

the suggestion of the board in case of not 

considering some issues. 

15. Recruitment of Employees and 

Trainers of the Center 

1. Employees of the center shall be hired 

according to the civil servants’ law of 

the city government; 

2. The recruitment and promotion of 

trainers shall be carried out in 

accordance with the relevant laws. 

16. Admission of Trainees and Duration 

1. The admission of trainers, experts, and 

industry trainees that will be trained in 

the center shall be determined through a 

directive to be issued by the bureau; 
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. የሰሌጣኞችም ሆነ የኢንደስተሪ ሰራተኞች 

የስሌጠና ጊዜ የሚወሰነው በሚኖረው የሰሌጣኙ 

የክህልት ክፍተትና በስርአተ ስሌጠናው ሊይ 

በተቀመጠው ግምታዊ ሰዓት መሰረት 

ይሆናሌ፡፡ 

፲፯.  የኢንኩቤሽን ሂዯትና አፈጻጸም    

. የኢንኩቤሽን ሂዯትና አፈጻጸም ቢሮው 

በሚያወጣው ዝርዝር መመሪያ የሚፈጸም 

ይሆናሌ፤ 

. ኢንኩቤት የሚዯረጉ የሙያ ዘርፎችንና 

የሚያስፈሌጉ መሰረተ ሌማቶችን በተመሇከተ  

የከተማውን የሌማት ፍሊጎትና አቅጣጫ ተከትል 

በቢሮው እያጸዯቀ ይፈጸማሌ፤ 

. የኢንኩቤሽን ሂዯቱን ሇማስፈጸም ከዘርፎችና 

ከሚመሇከታቸው የግሌና መንግስታዊ አካሊት 

ጋር ጥብቅ ግንኙነት ፈጥሮ ይሰራሌ፡፡ 
 

ክፍሌ አራት 
ስሇ ስራ አመራር  ቦርዴና ኮሚሸን አዯረጃጀት፤ 

ሥሌጣንና ተግባር 
፲፰. ስሇ የስራ አመራር ቦርዴ አዯረጃጀትና አሰራር 

. ማዕከለ የሥራ አመራር ቦርዴ ይኖረዋሌ፤ 

. የቦርዴ አዯረጃጀት፡- 

ሀ) ሰብሳቢውን ጨምሮ የሥራ አመራር 

ቦርደ አባሊት ቁጥር ቢያንስ ሰባት 

ቢበዛ ዘጠኝ ይሆናሌ፤ ሆኖም የቢሮው 

ኃሊፊ አስፈሊጊ ሆኖ ካገኘው 

የአባሊቱን ቁጥር ሉጨምር ይችሊሌ፣ 

ሇ) የማዕከለ የሥራ አመራር ቦርዴ 

ከኢንደስትሪው፤ ከባሇዴርሻ አካሊት 

እና ሇሥራው አስፈሊጊ ከሆኑ ተቋማት 

ከፍተኛ አመራሩ የተውጣጣ ይሆናሌ፣ 

ሐ) የሥራ አመራር ቦርዴ አባሊት 

ሰብሳቢውን ጨምሮ በቢሮ ኃሊፊው 

ይሰየማለ፣ 

መ) የስራ አመራር ቦርዴ ተጠሪነት 

ሇቢሮው ይሆናሌ፤ 

2. The training period for trainees and 

industry employees shall be determined 

according to the skill gap of the trainer 

and the estimated time set in the training 

curriculum. 

17. Incubation Process and Implementation 

1. The incubation process and implementation 

shall be carried out in accordance with the 

directive to be issued by the bureau; 

2. Regarding the professional sectors to be 

incubated and the required infrastructure, 

such shall be implemented by the approval 

of the bureau following the development 

aspirations and direction of the city; 

3. It shall work closely with the sectors and the 

concerned private and public organizations 

to implement the incubation process by 

establishing strong relations. 

Part Four 

About the Organization, Power, 

and Duties of the Management 

Board and Commission 

18. Organization and Procedure of the 

Management Board 

1. The center shall have a management 

board; 

2. The organization of the board shall: 

A. the number of the members of the 

board shall at least be seven and nine 

to the maximum including the 

chairperson; however, the bureau 

head may, as it deemed necessary, 

increase the number of the members; 

B. the management board of the center 

shall comprise members from the 

industry, stakeholders, and from 

higher officials of those institutions 

that are necessary for the work; 

C.  members of the management board 

shall, including the chairperson, be 

assigned by the head of the bureau; 

D. The management board shall be 

accountable to the bureau.  
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. የቦርደ አባሊት የሥራ ዘመን ሶስት ዓመት 

ሆኖ ቢሮ ኃሊፊው ሇአንዴ የስራ ዘመን 

ሉያራዝም ይችሊሌ፡፡ 

፲፱. የቦርደ ሥሌጣንና ተግባር 

ቦርደ ተጠሪነቱ  ሇቢሮው  ሆኖ  
የሚከተለት ሥሌጣንና ተግባራት 
ይኖሩታሌ፡- 

. የማዕከለ የትምህርትና ሥሌጠና እና 

የምርምር ፕሮግራም ከከተማው ማህበራዊና 

ኢኮኖሚያዊ ተጠቃሚነት መሠረት 

መዘጋጀቱንና ሥራ ሊይ መዋለን 

ያረጋግጣሌ፤ 

. ሇዱኖች ምሌመሊና ምዯባ ሰብሳቢ የሚሆን 

ከአባልቹ አንዴ ሰው ይወክሊሌ፤ የሜሪት 

ስርአትን ተከትል ምሌመሊ መካሄደን 

ይገመግማሌ፤ የዱኑን ምሌመሊ ትክክሇኛነት 

አጽዴቆ ሇቢሮው ይሌካሌ፤ 

. በዱኑ የሚቀርብሇትን ዕቅዴ፣ በጀት እና 

የሥራ አፈፃፀም ሪፖርት ይመረምራሌ፣ 

ሇውሳኔ ሇቢሮው ያቀርባሌ፣ ተግባራዊነቱን 

ይከታተሊሌ፤ 

. የማዕከለን አዯረጃጀትና አሰራር ዯንብና ሥነ-

ስርዓት እንዯአስፈሊጊነቱ እንዱሻሻሌ ሇቢሮው  

ሃሳብ ያቀርባሌ፤ 

. በማዕከለ የበሊይ አመራር በተሰጠ የመጨረሻ 

ውሳኔ ሊይ የሚቀርብ ቅሬታን መርምሮ 

የመጨረሻ  አስተዲዯራዊ ውሳኔ ይሰጣሌ፡፡ 

ውሳኔውን ሇቢሮው ያሳውቃሌ፤ 

. አስፈሊጊ በሆነ ጊዜ የማዕከለ የፋይናንስ ሂሳብ 

መዝገብ አያያዝ ያስመረምራሌ፤ የማስተካከያ 

እርምጃ ይወስዲሌ፤ እንዱወሰዴ ያዯርጋሌ፤ 

. ማዕከለ ሇአካባቢው ህብረተሰብ የሚሰጠውን 

ማህበራዊና ኢኮኖሚያዊ አገሌግልት እና 

ከኢንደስትሪዎች ጋር ያሇው ትስስር 

የሚሻሽሌበትን አሰራር ይዘረጋሌ፤ ተግባራዊ 

ያዯርጋሌ፤ 

. የማዕከለን መሇያ ምሌክት ወይም አርማ 

ይወስናሌ፤ 

3. The term of office of the board 

members shall be three years, but the 

bureau head may extend it for one more 

term. 

19. Power and Duties of the Board 

The board shall, being accountable to the 

bureau, have the following power and 

duties: 

1.  ensure that the education and training as well as 

the research programs of the center are prepared 

and implemented based on the socio-economic 

benefits of the city; 

 

2.   represent one person from its members as a 

chairperson for the recruitment and assignment 

of deans; evaluate the process that it is based 

on the merit system; approve the 

appropriateness of the recruitment process of 

the dean and send it to the bureau; 

 

3.    evaluate the plan, budget, and performance 

reports submitted by the dean; submit 

same to the bureau for decision, follow up 

the implementation of the thereof; 

 

4.   forward suggestions to the bureau 

regarding the amendment of the 

organization and procedure regulation and 

system of the center as may be necessary; 

 

5.   examine the submitted complaint lodged 

against the final decision made by the 

higher leadership of the center and give a 

final administrative decision on the 

thereof; notify the decision to the bureau; 

 

6.   cause the examination of the financial 

records of the center when it deems 

necessary; take or cause the taking of 

remedial measures; 

 

7.   establish a system that improves the 

relationship of the center with the local 

community regarding the social and 

economic services it provides and with 

that of the industries; implement the 

thereof; 

8. determine the logo or emblem of the 

center; 
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. የራሱን የስብሰባ ሥነ-ሥርዓት  እና የውስጥ 

ዯንብ ያወጣሌ፤ 

. አግባብነት ያሊቸው ላልች ሕጏች ተፈፃሚነት 

እንዯተጠበቀ ሆኖ፣ ሇመንግስታዊ ተቋም 

የተሰጠውን የትምህርትና  ስሌጠና  ኃሊፊነት 

ያሌተወጣ ወይም የማዕከለ ገንዘብና ንብረት 

አሇአግባብ የተጠቀመ የማዕከለን የሥራ ኃሊፊ 

እርምጃ እንዱወሰዴበትና ከኃሊፊነቱ እንዱነሳ 

ማስረጃውን በማያያዝ ሇቢሮው ያቀርባሌ፤ 

. ላልች ዓሊማውን ሇማስፈጸም አስፈሊጊ የሆኑ 

ተግባራትን ያከናውናሌ:: 

፳. ስሇ ሥሌጠና ኮሚሽን     

. የሥሌጠና ኮሚሽኑ የሚከተለት አባሊት 

ይኖሩታሌ፡-  

ሀ)  የማዕከለ ዱን..................... ሰብሳቢ፤  

ሇ) የአሰሌጣኞችና የኢንደስትሪ ሙያተኞች 

ስሌጠና ምክትሌ  

ዱን ………………………… ፀሐፊ፤  

ሐ)  የተቋም ሌማትና የኢንደስትሪ ምክር 

አገሌግልት ምክትሌ 

ዱን...................................... አባሌ፤  

መ)  የቴክኖልጂ ሌማትና ኢንኩቤሽን 

አገሌግልት ምክትሌ ዱን..........አባሌ፤   

ሠ)  የሬጅስትራር ፅህፈት ቤት ኃሊፊ 

............................................. አባሌ፤  

ረ)  የመምህራን ማህበር ሰብሳቢ 

............................................. አባሌ፤  

. የሥሌጣና ኮሚሽኑ አባሊት ስብጥርና ብዛት 

እንዯ አስፈሊጊነቱ እየታየ በቦርዴ ሉወሰን 

ይችሊሌ፡፡ 

፳፩. የሥሌጠና ኮሚሽን ተግባርና ሃሊፊነት 

የሥሌጠና ኮሚሽኑ በዱኑ የሚመራ የኮላጁ 

የበሊይ ወሳኝ አካሌ ሆኖ፣ የሚከተለት 

ተግባርና ኃሊፊነቶች ይኖሩታሌ፡- 

 

 

 

9. issue its own meeting procedures or 

internal regulation; 

10. without prejudice to the applicability of 

other laws, present evidence to the 

bureau concerning the head of the center 

that fails to discharge his educational 

and training responsibilities given for a 

public institution or misuse of the money 

and properties of the center for taking 

measures and dismissal; 

11. carry out other activities for the 

attainment of its objectives. 

 

20. About the Training Commission 

1. The training commission shall have the 

following members: 

A. the center’s dean ---------chairperson; 

B. trainers and industry experts  

training vice dean -----------secretary; 

C. institution development  

and industry consultation 

  service vice dean ------------ member;   

D. technology development  

and incubation service vice  

dean ---------------------------member; 

E. head of the registrar  

office --------------------------member; 

F. chairperson of teachers’  

association ------------------- member; 

2. the composition and number of the 

members of the training commission 

may be considered and determined by 

the board as deemed necessary. 

21. Duties and Responsibilities of the 

Training Commission 

 

The training commission shall, being 

headed by the dean and the superior 

governing body of the college, have the 

following duties and responsibilities: 
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. የማእከለን አጠቃሊይ የትምህርትና ስሌጠና፤ 

የኢንኩቤሽን አገሌግልት፤ የቴክኖልጂ ሌማት 

ሽግግር ተግባራት የሚመሩበትን አቅጣጫ 

ይሰጣሌ፤ አፈጻጸማቸውን ይገመግማሌ፤ 

. የትምህርትና ሥሌጠና ጊዜ ወይም 

ፕሮግራሞችን መርምሮ ያፀዴቃሌ፤ 

ያሻሽሊሌ፤ 

. በሀገሪቱ የቴክኒክና ሙያ ትምህርትና ስሌጠና 

ስትራቴጂ መሰረት በቢሮው የሚወጡ 

የትምህርትና ስሌጠና የአሰራር ስርአቶችን፤ 

መመሪያዎችንና እቅድች በሥራ ሊይ 

መዋሊቸውን ይከታተሊሌ፣ የማስተካከያ 

እርምጃ እንዱወሰዴ ያዯረጋሌ፤ 

. ከላልች የሀገር ውስጥና የውጪ አቻ 

የማሰሌጠኛ ተቋማት ጋር በሰሌጠና አሰጣጥ፤ 

በኢንኩቤሽን አገሌግልት አተገባበርና 

በቴክኖልጂ ሌማት ሽግግር ጋር ተያያዥነት 

ያሊቸው ስምምነቶችና በጋራ የመስራት 

ሀሳቦችን ከማእከለ ጥቅምና ፋይዲ አንጻር 

ግንኙነት እንዱኖር ያዯርጋሌ፤ እየገመገመ 

እንዱጠናከር ውሳኔ ይሰጣሌ፤ 

. ሇኢንኩቤሽንና የቴክኖልጂ ሌማት ሽግግር 

ስራዎች አፈጻጸምን በመገምገም አቅጣጫ 

ያሲይዛሌ፤አዲዱስ አሰራሮችን እንዱዘረጉ 

ያዯርጋሌ፤ በዘርፉ የመፈጸም አቅም 

እንዱጎሇብት አሰፈሊጊውን ክትትሌ ያዯርጋሌ፤ 

. ማዕከለ የሚሰጣቸውን የአጫጭር ስሌጠናዎች 

የስሌጠና ጥራትና የሰሌጣኞች ብቃት 

እንዱጎሇብት የተሰራው ስራ ወይም እየተሰራ 

ያሇው ስራን ውጤታማነት ይገመግማሌ፤ 

. ማእከለ ከተሇያዩ ተቋሞች ጋር የሚያዯርገው 

ግንኙነት እንዱጠናከር ገምግሞ አቅጣጫ 

ያስቀምጣሌ፤ 

. የአሰሌጣኞች የዯረጃ እዴገትና ስኮሊርሺፕ 

በተቋቋመው ኮሚቴ አማካኝነት ጸዴቆ 

ሲቀርብሇት መርምሮና ትክክሇኛነቱን ገምግሞ 

የመጨረሻ ውሳኔ ይሰጣሌ፤ 

 

1. set directions for administering the 

overall education and training, 

incubation service, and technology 

development transfer activities; evaluate 

the implementation of the thereof; 

2. evaluate and approve the education and 

training periods or programs; improve 

same; 

3. follow up the implementation of the 

education and training procedures, 

directives, and plans that are issued by 

the bureau based on the technical and 

vocational education and training 

strategy of the nation; cause the taking 

of remedial measures; 

4. establish relations with other local and 

foreign equivalent training institutes 

concerning related agreements with 

training provision, incubation service 

implementation, and technology 

development transfer and working 

jointly concerning the interests and 

advantages of the center; evaluate same 

and pass decisions for strengthening it; 

5. evaluate the performance of the 

incubation and technology development 

transfer activities and set directions; 

cause the establishment of new 

procedures; carry out the necessary 

supervision activities to enhance the 

execution capacity in the sector; 

6. evaluate the effectiveness of the activities 

that were carried out or being undertaken to 

enhance the training quality of the short-

term trainings offered by the center and the 

capacity of the trainees; 

7. evaluate the relations established by the 

center with various institutions to strengthen 

it and set directions; 

8. examine and evaluate the appropriateness of 

the promotion and scholarship of trainers 

upon the approval and submittal of the 

thereof by the established committee and 

give a final decision; 
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. የትምህርትና የሥሌጠናውን ሂዯት ሇማሻሻሌ 

በተሇያዩ የስሌጠና ዘርፎች የሚቀርቡ የጥናት 

ዕቅድችንና ፕሮፖዛልችን መርምሮ ያፀዴቃሌ፣  

. የትምህርትና ስሌጠና ስነምግባር በሚጠይቀው 

አግባብ ማዕከለ እየተመራና ምቹ የስሌጠናና 

የምርምር አካባቢ መፈጠሩን ያረጋግጣሌ፤መሻሻሌ 

ያሇባቸው ጉዲዮች እንዱሻሻለ ያዯርጋሌ፤ 

. የስራ ክፍልችንና የሰሌጠና ዘርፍ ኃሊፊዎች 

ምዯባን ከዱኑ በሚቀርብ የውሳኔ ሀሳብ መነሻነት 

መርምሮ ያጸዴቃሌ፤ ችግር ያሇባቸውንም 

እንዱነሱ ሀሳብ ሉያቀርብ ይችሊሌ፤ 

. የራሱን የስብሰባ ሥነ-ሥርዓት እና ውስጠ ዯንብ 

ያወጣሌ፣  

. የውስጥ ገቢን ሇማሳዯግና የውጭ ፈንዴ 

ሇማፈሊሇግ የሚያስችለ የውሳኔ ሀሳቦችን መርምሮ 

ያጸዴቃሌ፤ያሻሽሊሌ፤ እንዱጸዴቅ ሇቢሮው 

ያቀርባሌ፤አዲዱስ ሀሳቦችንም በማቅረብ አዲዱስ 

አሰራሮች እንዱዘረጉ ሉያዴርግ ይችሊሌ፤ 

. የስሌጠና ግብአት ሇስሌጠና ዘርፎች በተገቢው 

ጊዜ፣ በወቅቱ እና በጥራት  መቅረባቸውን 

ይከታተሊሌ፤ይገመግማሌ፤የመፍትሄ አቅጣጫ 

ያስቀምጣሌ፤ 

. የሥሌጠና አሰጣጡ የቴክኒክና ሙያ ትምህርትና 

ስሌጠና የማስተማር ስነዘዳን የተከተሇ መሆኑን 

ይገመግማሌ፤ መስተካከሌ ባሇባቸው ጉዲች ሊይ 

ሀሳብ ይሰጣሌ፤ ሃሊፊነት ያሇባቸው አካሊትን 

ተጠያቂ እንዱሆኑ ያዯርጋሌ፤ 

. የሚሰጡ ስሌጠናዎች በተቀመጠሇት በፕሮግራም 

በጥራት ስሌጠናቸው መካሄደን ይመረምራሌ፤ 

አቅጣጫ ይሰጣሌ፡፡ 

ክፍሌ አምስት 

ሌዩ ሌዩ ዴንጋጌዎች 

፳፪. የማዕከለ የፋይናንስ አጠቃቀም 

የማዕከለ  የፋይናንስ አጠቃቀም ስርዓት 

የአስተዲዯሩን ፋይናንስ አስተዲዯር ሕግን 

የተከተሇ ይሆናሌ፡፡ 

 

 

9. examine and approve the study plans and 

proposals presented in the various 

training sectors to improve the education 

and training process; 

10. ensure whether the center is being 

managed according to the required 

education and training ethics and the 

presence of a conducive training and 

research environment; 

11. evaluate and approve the assignment of 

department and training sector heads 

based on the decision proposal submitted 

by the dean; he may propose the 

dismissal of those who have problems; 

12. issue its own meeting procedures or 

internal regulation; 

13. evaluate and approve the decision 

proposals that enable to increase internal 

income and find external funds; submit 

same to the bureau for approval; present 

new ideas and may establish new 

procedures; 

14. follow up and evaluate that training 

resources for the training sectors are 

delivered in the proper time, and period, 

and based on quality; set directions for a 

solution; 

15. evaluate that the training offered follows 

the technical and vocational education 

and training teaching methodology; give 

suggestions on issues that need to be 

rectified; ensure that those responsible 

parties are held accountable; 

16. examine whether the training offered are 

undertaken according to the specified 

programs and quality; set directions. 

Part Five 

Miscellaneous Provisions 

22. Financial Utilization of the Center 

The financial utilization system of the 

center shall follow the financial 

administration laws of the city government. 
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፳፫. የማዕከለ የገቢ ምንጭ ፤ 

የማዕከለ የገቢ ምንጭ፡- 

. በከተማ አስተዲዯሩ የሚመዯብ ዓመታዊ 

በጀትና ዴጎማ፤ 

. ከሰሌጣኞች ከሚሰበሰብ የስሌጠና ክፍያ፤ 

. ከማዕከለ የውስጥ ገቢ እና 

. ማዕከለ ከሚያገኘው ስጦታና ዴጋፍ 

ከመሳሰለት ይሆናሌ፡፡ 

 ፳፬. ገቢ የማመንጨትና የመጠቀም መብት 

. ማዕከለ በጥናት ሊይ የተመሰረተ  የገቢ  
ማስገኛ  ስሌቶችን በመጠቀም ከሚያገኘው 
ገቢ የፋይናንስ ቢሮን በማስፈቀዴ ሉጠቀም 
ይችሊሌ፤ 

. አግባብ ባሇው ህግ በላሊ አኳኋን የተዯነገገው 
ቢኖርም ማዕከለ ከገቢ ማስገኛ 
እንቅስቃሴዎች የሚያገኘውን ገቢ 
በአስተዲዯሩ የፋይናንስ ሕግ መሰረት ስራ 
ሊይ ማዋሌና መጠቀም ይችሊሌ፤ 

. ማዕከለ ገንዘቡንና ንብረቱን በህግ አግባብ 

ያስተዲዴራሌ፤ ይጠቀማሌ፡፡ 

፳፭. የሂሳብ መዝገብ የመያዝ ግዳታ 

. የሂሳብ መዝገብ አያያዝን በተመሇከተ በላሊ 

ህግ የተዯነገገው እንዯተጠበቀ ሆኖ ማዕከለ 

የሂሳብ መዛግብትን ከዯጋፊ ሠነድች  ጋር  

በትክክሌና  በተሟሊ  መሌኩ መያዝ አሇበት፤ 

. በዚህ አንቀጽ ንዑስ አንቀጽ (1) የተዯነገገው 

ጠቅሊሊ ዴንጋጌ እንዯተጠበቀ ሆኖ ማዕከለ፡- 

ሀ) ገቢውና ምንጮቹን፣ 

ሇ) ወጪዎችን ፣ 

ሐ) የሂሳብ  ሚዛንና  የጥሬ  ገንዘብ  ፍሰት 

መግሇጫ መዝገቦች መያዝ አሇበት፡፡ 

. የማዕከለ የበጀት ዓመት የከተማ አስተዲዯሩን 

የበጀት ዓመት ይሆናሌ፡፡ 

፳፮. ስሇ ኦዱት ሪፖርት 

. ማዕከለ የሂሳብ መዛግብትና የስራውን 

እንቅስቃሴ በየዓመቱ በአስተዲዯሩ ዋና 

ኦዱተር መሥሪያ ቤት ወይም 

በሚወክሊቸው ኦዱተሮች ማስመርመር 

አሇበት፤ 

 

23. The Center’s Sources of Income 

The income sources of the center shall be: 

1. an annual budget allocated by the city 

government and subsidy; 

2. training fee collected from trainees; 

3. internal revenue of the center; and 

4. charities and supports given to the 

center gets. 

24. The Right to Generate and Use Revenues  

1. The center may employ research-based 

revenue-generating systems and use it 

by the approval of the finance bureau; 

2. Without prejudice to the provisions 

specified under the relevant laws, the 

center may use the revenues it collected 

from the income-generating methods 

based on the financial laws of the city 

government; 

3. The center shall manage and use its 

money and assets according to the 

relevant laws. 

25. Obligation to Keep Books of Accounts 

1. Notwithstanding the provisions of other 

laws concerning maintaining books of 

accounts, the center shall keep accurate 

and complete books of accounts with 

that of supplementary documents; 

2. Without prejudice to the provision 

specified under Sub-Article (1) of this 

Article, the center shall keep its: 

A. revenues and their sources; 

B. expenses; 

C. balance book and cash flow 

description records. 

3. The budget year of the center shall be 

that of the budget year of the city 

government. 

 

26. About Audit Reports 

1. The books of accounts and performance 

of the center shall be audited annually 

by the office of the Auditor General of 

the city government or auditors assigned 

by him; 
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. የኦዱተሩ የምርመራ ሪፖርት  በኦዱተሩ 

ሇሚመሇከተው አካሌ ይቀርባሌ፡፡ 

፳፯. የመብትና ግዳታ መተሊሇፍ 

የአስተዲዯሩ የኮሪያ ዘማቾች መታሰቢያ 

የቴክኒክና ሙያ ትምህርትና ስሌጠና 

አሰሌጣኞች የሌዕቀት ማዕከሌ፣ የሌዯታ 

ቴክኒክና ሙያ ትምህርትና ስሌጠና ተቋም፣ 

የምርታማነት ማሻሻያ ማዕከሌ እና የመሇስ 

ዜናዊ መታሰቢያ የቴክኖልጂ ሽግግርና 

ኢንኩቤሽን ማዕከሌ መብትና ግዳታ በዚህ 

ዯንብ ሇተቋቋመው የምርታማነት ማሻሻያና 

የሌዕቀት ማዕከሌ ተሊሌፏሌ፡፡ 

፳፰. የተሻሩና ተፈፃሚነት ስሇማይኖራቸው ህጏች 

.  የአዱስ አበባ ከተማ አስተዲዯር የኮሪያ 

ዘማቾች መታሰቢያ የቴክኒክና ሙያ 

ትምህርትና ስሌጠና አሰሌጣኞች የሌሕቀት 

ማዕከሌ ሇማቋቋምና አዯረጃጀትና አሰራርን 

ሇመወሰን የወጣ ዯንብ ቁጥር ፻1/ሺ0 በዚህ 

ዯንብ ተሸሯሌ፤ 

. ይህን ዯንብ የሚቃረን ማንኛውንም የከተማው 

ካቢኔ ያወጣው ዯንብ ወይም ማንኛውም 

መመሪያ፣ ወይም ሌማዲዊ አሰራር በዚህ 

ዯንብ በተሸፈኑ ጉዲዮች ሊይ ተፈፃሚነት 

አይኖረውም፡፡ 

፳፱. የዯንቡ የሚፀናበት ጊዜ 

ይህ ዯንብ ከሰኔ 6 ቀን 2ሺ04 ዓ.ም 

ጀምሮ የፀና ይሆናሌ፡፡ 

አዱስ አበባ ሰኔ 6 ቀን 2ሺ04 ዓ.ም 

አዲነች አቤቤ 

 

 

የአዱስ አበባ ከተማ ከንቲባ 

 

 

 

2. The investigation report of the 

auditor shall be presented to the 

relevant organ by himself. 

27. Transfer of Rights and Obligations 

The rights and obligations of the Korean 

legion memorial technical and 

vocational education and training 

trainers excellence center; Lideta 

technical and vocational education and 

training institute; Productivity 

improvement center; and Meles Zenawi 

memorial technology transfer and 

incubation center are transferred to the 

productivity improvement and 

excellence center that is established by 

this Regulation. 

28. Repealed and Inapplicable Laws 

1. The Regulation to provide for the 

establishment, organization, and to 

specify the procedures of the Addis 

Ababa City Government the Korean 

legion memorial technical and 

vocational education and training 

trainers excellence center Regulation 

number 101/2018 is repealed by this 

Regulation. 

2. Any Regulation issued by the cabinet 

or any directive or customary 

practices which are inconsistent with 

this Regulation shall have no effect. 

 

29. Effective Date 

This Regulation shall enter into force as 

of this 13
th

 day of June 2022. 

 
Done at Addis Ababa, this 13

th
 

day of June 2022. 

 

Adanech Abiebie 

 

Mayor of Addis Ababa City 
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